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Position:  Teacher / Challenge Course Specialist 
Reports To:  Director 
 
Primary Function: 

·  Teach the Leadership School curriculum 
·  Oversee and lead the Challenge Courses and Indoor Climbing Wall and staff Challenge Course training 

 
Responsibilities: 

·  Successfully deliver all curriculum of the Leadership School in residential and outreach programs 
·  Oversee and lead the Challenge Courses by developing and implementing Challenge Course staff training, 

delivering the course, maintaining inventory, and ensuring safety 
·  Participate in opportunities to present at conferences and other gatherings  

(ie. Parents’ Night) that position and publicize The Leadership School  
·  Facilitate corporate meetings at Kennedy Learning Center 
·  Actively participate as an engaged member of the management team 
·  Develop and lead year-long learning programs with select schools 
·  Act as a mentor to Interns and PROs. 
·  Serve as a role model to the participating students and their teachers 
·  Prepare curriculum and classroom setting and maintain classroom setting and other spaces in a productive, 

positive fashion 
·  Constantly assess the value and relevance of the curriculum and finds ways for continuous improvement 
·  Be an ambassador for the Leadership School 
·  Serve various capacities to support the program, including, but not limited to:  teacher on duty after hours, 

cabin counselor, dining hall supervision 
·  Support all other efforts that contribute to Kieve Wavus Education, Inc., ie,   grounds maintenance, fund 

raising efforts, program development, etc. 
 
Qualifications: 

·  Bachelor’s degree in a related field 
·  Training and experience in Challenge Course maintenance, set-up, and facilitation 
·  Training and experience in Challenge Course facilitator training 
·  Experience delivering the experiential learning model 
·  Strong interest and experience working with middle school aged students 
·  Excellent interpersonal and communication skills 
·  High level of comfort speaking and presenting to groups 
·  Track record at being a strong member of a highly productive team 
·  Ability to manage competing and multiple priorities 
·  Capacity to work independently and as a member of a highly integrated team 
·  Comfort being flexible and adjusting to quickly changing circumstances 
·  High standards for self and others  
·  Experience in curriculum development preferred 

 
Applicants should apply electronically by submitting a resume, cover letter, and contact information for three 
references to leadershipschool@kieve.org   No hard-copy submissions, please. 
 


